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As more companies offer their employees remote and flexible working arrangements, 
local and multi-market tech talent employers have an opportunity to expand their tech 
talent teams and develop a more diverse and talented workforce by expanding into 
untapped markets.

While established tech hubs like San Francisco, 
Seattle and Toronto maintain a steady inflow of 
tech workers, the rise of remote and flexible work 
options likely will present unique opportunities in 
smaller markets throughout the U.S. and Canada. 

CBRE’s 2021 Scoring Tech Talent report 
identified 25 promising tech talent markets that 
offer strong labor market fundamentals and 
growth opportunities for companies—especially 
those seeking to capitalize on a newly mobile and 
flexible workforce. Lower labor costs and high 

concentrations of tech workers propelled these  
25 less-established markets into CBRE’s 2021 
tech talent rankings.

As companies and workers favor more flexible 
work arrangements, the costs and benefits of 
exploring smaller markets likely will enlarge 
the geographic range of tech talent supply and 
demand. Expectations are that the following 
COVID-induced trends will last well after the 
pandemic is over and fuel growth opportunities  
in these Next 25 Tech Markets.
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 1. Dayton, OH 18,930 31% $90,125 11% $92,548 19.2% 1,655
 2. Huntsville, AL 20,540 9% $101,129 7% $108,089 5.3% 819
 3. Colorado Springs, CO 19,380 21% $102,630 11% $107,859 4.4% 1,449
 4. Omaha, NE 22,600 17% $88,613 13% $92,255 13.3% 876
 5. Des Moines, IA 18,320 43% $90,630 12% $92,321 9.3% 2,243

 6. Albany, NY 18,840 3% $89,321 11% $90,886 12.7% 1,914
 7. Halifax, NS 14,700 24% $55,241 9% $59,643 15.6% 834
 8. Providence, RI 17,160 -3% $100,137 15% $104,860 14.8% 1,924
  9. Tucson, AZ 15,850 47% $85,786 13% $96,868 20.5% 1,238
10. London, ON 13,500 67% $52,767 13% $51,851 19.2% 761

11. Trenton, NJ 12,850 -5% $104,718 8% $104,180 3.1% 693
12. Inland Empire, CA 22,910 37% $91,585 18% $96,085 5.3% 1,476
13. Louisville, KY 19,290 31% $83,934 16% $90,113 22.2% 641
14. Stamford, CT 14,590 -4% $116,918 18% $115,390 17.8% 496
15. Tulsa, OK 12,460 19% $82,815 13% $86,092 9.7% 304

16. Las Vegas, NV 18,430 29% $81,821 2% $89,151 9.1% 365
17. Buffalo, NY 13,990 3% $83,990 19% $85,528 9.9% 1,867
18. Harrisburg, PA 12,960 1% $87,266 15% $85,111 10.8% 866
19. Palm Bay, FL 13,170 11% $97,633 14% $107,925 15.5% 477
20. Boise, ID 12,680 41% $80,476 10% $89,977 31.3% 690

21. Winnipeg, MB 18,800 37% $58,682 6% $57,731 12.8% 538
22. Honolulu, HI 12,050 18% $87,783 13% $95,708 29.4% 471
23. Albuquerque, NM 12,500 -7% $88,012 10% $92,424 -0.2% 503
24. Oklahoma City, OK 19,410 3% $83,054 17% $85,405 12.9% 1,166
25. Birmingham, AL 15,550 1% $90,249 13% $93,238 13.1% 527

Source: U.S. Bureau of Labor Statistics, Statistics Canada, National Center for Education Statistics, Canadian Universities, CBRE Research, 2021.
* Wages in US$
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Mobile & Aging Millennials 
Moving to Smaller Markets

Tech workers have greater control over 
where they live and work today. While 
the office will remain the central work 
environment, flexible arrangements like 
remote working and hub-and-spoke 
locations will likely allow workers to 
capitalize on their increased mobility. 

Markets like Colorado Springs, Tulsa 
and Trenton all boast strong tech-wage 
to cost-of-living ratios, as well as total 
employment costs that are well below 
those of top tech markets. The increasing 
inflow of millennials to suburban markets 
likely buoys their appeal for retaining and 
attracting workers. 

Suburban migration patterns, especially 
among older millennials, indicate an 
emphasis on less dense markets with 
lower housing costs. Recent inflow of 
millennial workers to Tucson, Boise and 
Las Vegas may accelerate in the coming 
years as housing costs in core tech 
markets continue to rise.

Tech Graduates in Smaller Markets Continue to Grow

North America’s largest tech markets also require the largest inflow of out-of-area tech talent. Incentivizing the 
migration of talented workers has proven costly while emphasis on tech degrees and tech research funding at 
universities continues to climb. 

Many markets with less-established tech industries but proximity to leading tech universities likely will benefit 
from their in-place talent pipelines in the coming years. Markets like Buffalo, Providence, Des Moines and 
Albany each had nearly 2,000 tech-degree graduates from local universities in 2019, while Dayton saw one of 
the largest increases in National Science Foundation funding for engineering research in the nation.

More flexible work options and decentralized office strategies likely will lower the cost of expanding into smaller, 
talent-laden markets as occupiers seek to find tech talent at the source. 
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Increasing Investment in Tech Talent by Other Industries

Over 60% of tech talent works in non-tech industries 
that increasingly rely on technology within their 
business operations. Automobile, health care 
and financial services industries have significantly 
increased their tech workforces in recent years, while 
most industries have placed greater emphasis on 
data analytics for business decision-making. 

This broader “technification” of traditionally non-tech 
industries has increased the demand for tech talent in 
many of the Next 25 Tech Markets. For example, the 
“technification” of Des Moines’ insurance and finance 

cluster has become an engine of economic growth 
for the region. Huntsville’s historic aerospace industry 
has opened the doors for high-tech manufacturing, 
resulting in one of the most tech-dense labor forces in 
America. At 8.9%, Huntsville has a higher share of tech 
talent than more established markets like Seattle and 
Washington, D.C. 

Budding tech ecosystems often begin around core 
industries but can quickly flourish as start-ups and 
spin-offs that foster more innovation. 

A More Widely Dispersed Labor Pool

North America’s top tech markets continue to grow rapidly, but a more mobile and remote-enabled workforce 
means more opportunity to find new talent. 

The budding tech ecosystems of North America’s Next 25 Tech Markets are unlikely to supplant the inflow of 
talent to core tech markets, but innovation exists and thrives in these smaller markets. 

Affordable metros, college towns and more tech talent demand by traditionally non-tech industries will fuel an 
abundant labor supply for multi-market and remote-work-enabled employers.
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Visit cbre.us/techtalent to read our 2021 Scoring Tech Talent report 
exploring how tech labor trends inform workforce decisions and 
influence real estate in 50 U.S. and Canadian markets.
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